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Educational Attainment Rates for Oregon Adults Versus 40-
40-20 Goal

Bachelor's or advanced degree

Associate degree or
undergraduate certificate

Some college, no degree

High school diploma or
alternative credential

Less than HS

2Source: American Community Survey data, 1-year estimates of population age 25 and older. 

Oregon’s postsecondary attainment goal
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What counts in the “middle 40”
We endorse a broad understanding of what “counts” for the 

middle 40, including:

Two-year 
Associate   
degrees

One-year 
certificates

Registered 
apprenticeships 

Career pathways 
certificates Other credentials  

We use U.S. Census data to measure attainment, estimating the number of 
certificates and registered apprenticeships

Oregon attainment tends to be similar to or slightly higher 
than in the U.S. as a whole, and attainment has risen for both 

groups in recent years 
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Source: Georgetown University Center on Education 
and the Workforce, Certificates in Oregon: A Model for 
Workers to Jump-Start or Reboot Careers, 2018
cew.georgetown.edu/ORCertificates

State-level look at 
career-focused, 
community college 
certificates (12 credits 
to 2+ years) & labor 
market outcomes

Combined student 
records and 
unemployment 
insurance (UI) wage 
records

Tracks Oregonians 
who enrolled and 
completed between fall 
2007 and fall 2011

A close look at Certificates in Oregon

https://cew.georgetown.edu/states/oregon/
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Source: Georgetown University Center on Education 
and the Workforce, Certificates in Oregon: A Model for 
Workers to Jump-Start or Reboot Careers, 2018

Red line shows 
career certificates 
produced at 
Oregon 
community 
colleges.

27% of  certificate 
completers are 
from communities 
of  color 

62% are 25 or 
older

7957 certificates 
earned in 2016-17

Certificate earners in Oregon



Findings – Age matters
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Findings – Certificates provide $10,000 
wage boost to Pell Grant recipients 
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Findings – Wage growth varies by field
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Findings – Certificates help people change 
industry
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Finding – Regional economy matters, 
shorter programs pay more in Oregon
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Job market rewarding humans for being 
human
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Source: ECONorthwest & Program and Policy Insight, 
Oregon Talent Assessment, September 2018.
https://www.oregon.gov/WorkforceBoard/board/Docu
ments/Meetings/0.WTDB/2018/09_Sept-
14/FINALPacketSept2018.pdf

https://www.oregon.gov/WorkforceBoard/board/Documents/Meetings/0.WTDB/2018/09_Sept-14/FINALPacketSept2018.pdf


Policy implications
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 Certificates can be a relatively short path into 
employment or new industry 

 Look at industries facing automation and think 
about short-term retraining programs that 
combine technical and “soft” skills

 Consider expanding state financial aid to 
include short-term programs and adults
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